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Disability
  MONEY MATTERS

Short Term Disability (STD) 
For Non-Bargaining Unit team members or  
Bargaining team members hired 1/1/2023 or after

Short Term Disability insurance replaces a portion of 

time of need. It includes parental leave.

HIGHLIGHTS

• Paid for by WellSpan. Eligible employees are auto 
enrolled in coverage and EOI is not required.

• If you become disabled, after meeting an unpaid 
 

 

applied to the unpaid waiting period.

• Can be supplemented with Paid Time Off (PTO) or 

Sick Time  
Bargaining Unit team members hired prior to 1/1/2023

HIGHLIGHTS

•  
 

•  
 

Basic Long Term Disability (LTD)

where Short Term Disability left off.

HIGHLIGHTS

• Paid for by WellSpan. Eligible employees are auto 
enrolled in coverage and EOI is not required.

•  
 

50% of your pay, up  
to $13,000 per month.

• 

Term Disability.    Please refer to the Total Rewards 
Summary for this information. 

LTD Buy-Up Option

HIGHLIGHTS

• 

60% of pay.

• 
$13,000 per month.

• If you do not enroll during the initial offering period 
and choose to enroll at a later point, you will need to 
complete the EOI process.

Evidence Of Insurability (EOI)

insurance coverage.
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  MONEY MATTERS

Consider This

LTD Buy-Up Waive

I have a family and/or others depending upon my income.

etc.) that would be challenging to pay if I become disabled.

 

 

Adoption, Foster Care  
& Parental Leave
For Non-Bargaining Unit team members or 
Bargaining team members hired 1/1/2023 or after

60% of pay for five weeks (after the waiting 
period) in the case of adoptions, foster care or 
parental leave for most positions.


